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INTRODUCTION AND GENERAL INFORMATION 

Hlabisa Local Municipality was established in terms of Section 155(1)(b) of the 
Constitution of the Republic of South Africa. Hlabisa Local Municipality is one the five 
municipalities within Umkhanyakude District. Hlabisa Municipality shares its boarders with 
The Big 5 False Bay Municipality, Mtubatuba Municipality, nongoma Municipality and 
Uthungulu District Municipality. 

1.1 Socio-Economic Profile 

1.1.1 Population Size and Distribution 

FIGURE 4: Poputation Distribution by Municipal Wards 


The majority of Hlabisa Municipality population resides in rural villages scattered throughout 
the municipal area, particularly traditional authority areas. As indicated on Figure 4, 
population within Hlabisa Local Municipality is distributed unevenly among the nineteen 
municipal wards (refer to Map 2 & 3) with ward 16 being the most populated one. 

1.1.2. Gender 

FIGURE 5: The Gender Distribution 


Hlabisa Local Municipality population is 
slightly imbalanced with females out- 
numbering their male counterparts. Figure 
5 above indicates females account for 
55% while males are about 45% of the 
total population. The low representation of 
males could be attributed to the migration 
to urban areas in search of employment 
opportunities. 






1.1.3, Household Structure 

According to the MDB 2007 census, indicates the household number of Hlabisa to be 
estimated at 27 272. Most of the households (34%) consist of four - six members, followed by 
seven - nine members (27%), then one - three members (23%) and lastly ten and over (1 7%), 
This figure indicates that on average the households are relatively small, as it consists of four 
children. There are very few households with more than ten members. 

FIGURE 6: Household Structure 



, Source: MDB, 2007 

Figure 6 above indicates that 57% of the households consist of less that seven members 

One can safely assume that this community is mainly nuclear families, looking at the number 
ot household members. 

1.1.4 Age Distribution 

Figure4 below indicates that the majority (58%) of Hlabisa community members are less 
than 20 years of age^The age group that falls under 'active working group', that is between 

the ages of 20 and 50 year, accounts for only 35% of the population. The pensioners only 
account for 7% of the population. 
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Source: MDB, 2007 


Considering the ages of 
this community, the 
municipality needs to 
come up with or 
strengthen social 
programmes that are 
suitable for the youth 
group, for instance life 
skills, sports and 
recreation, ^etc, to 
accommodate the youth. 

If this is not done, the 
community might be 
faced with challen_aes- 
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such as school drop ogts, drugs and crime. Creation of more job opportunities should be one of 
the key aspects of this rngnicipality. 

1.1.5. Education 

The level of education for the community of Hlabisa is marginally low. Figure 8 below indicates 
that the majority (44%) of people has no schooling at all, 16% have attended school up to 
primary level, 12% have completed matriculation and only 3% have enrolled for post metric 
studies. Looking at the unemployment rate countrywide, it would be difficult for this community 
to compete for well-paid jobs, as they do not have basic education. This is evidenced by the fact 
that the more than half (65%) of the community has attended school up to primary level. 


■'No-schooling 

■ Some primary 
44% □ Complete primary 

□ Some secondary 

■ Std 10/Grade 12 

■ Higher 


Source: MDB. 2007 
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1.1.7. Household Income 

n!?rrlnt *f ® ‘!?® P''°f''e °f Hlabisa Local Municipality. It indicates that 26% 

RQ ftnn ^ ^ households has no secured source of income, 23% earns between R4 801 and 

I Py ^8 % earning between R9 601 and R19 200 then 12% earns 

less than R5 000 per annum. Only 21% of the community earns more than R19 000 a year 
which IS less than R2 000 per month <an i a uuu a year, 


FIGURE 10: Household Income 
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Source; MDB, 2007 

The above indicates that only a few households rely on a source of income, as 79% of the 
community receives an income of less than R2 000 per month. This shows that the majority of 
the popu ation lives below poverty datum line and should be linked with Department of Welfare 

aTevfafon JSectlTsup°po7^^^^^^^ municipality should consider poverty 
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1.2. Development Vision 


"Rural service delivery excellence' 

"Half poverty by 2015 
through cooperativeness and 
efficient utilization of scarce 
resources" 


1.3. Mission 

We aim to achieve the vision through 
Sustainable local economic development 

Positioning the municipality as a vibrant gateway to the Elephant Coast and Hluhluwe-Mfolozi 
Game Park 

Encouraging active community participation in development and 
Equitable and improved service delivery 


1.4.Value System 

Ubuntu 

Integrity 

Cooperation 

Transparency 

Innovativeness 


1.5. Development Goals " ^ 

The following long-term development goals have been b a sed Ibo ve kev^^formance 

To build an efficient and sustainable local government structure: 

To promote an equitable access to infrastructure and basic services. 

To create a conducive environment for a sustainable social and economic development. 

To promote sustainable and integrated land use pattern. 
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Service Delivery 


Social &. Economic 
Development 


Organisational 

Transformation 


Development 

Vision 


Democracy and 
Governance 


Financial 

Sustainability 


fn Identified the following as key performance areas that may lead 

to the realisation of its development vision. These programs are interrelated and intertwined and 
as such the successof another depends entirely on the success of others. Thus forexample the 

feeIfrnri‘thr<:Tr°'^'‘^ development program depends on the ability of the institution to transform 
itself and the success implementation of land use rnanagement system. ^ 


CHAPTER 2: PERFOKtVf.ANCi; H!GML!GtST§ 


PURPOSE OF THE PERFORMANCE REPORT 


The purpose of this report is to enable the Council of Hlabisa Municipality, stakeholders, 
government sector departments and the community to evaluate the progress that has been 
made by the Directorate tpwards accelerating service delivery and changing the lives of the 
people of Hlabisa forthe better. The preparation of this report is supported by the provisions of 
the Local Government Municipal Systems Act No. 32 of 2000, Local Government Municipal 
Structures Act No. 117 of 1998 as well as the Local Government Municipal Finance 

Management Act No. 56 of 2003. Further to that, the report is central to the vision of Hlabisa 
Municipality. 

The Performance Report will reflect the progress made by the Corporate Services Directorate 
in terms of the following five (5) National Key Performance Areas:- 


n Institutional Development and Transformation 

□ Financial Management and Viability 

□ Local Economic Development 

□ Basic Service Delivery 

□ Good Governance & Public Participation 
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